
Garden Grove Bill Status

Measure Summary Status / Location Organizati
on

Position

AB 84

Committee on
Budget

Employment: COVID-19: supplemental paid
sick leave.
Would, beginning January 1, 2022, until September 30,
2022, provide for COVID-19 supplemental paid sick
leave for covered employees who are unable to work
or telework due to certain reasons related to COVID-
19, including that the employee is attending a COVID-
19 vaccine or vaccine booster appointment for
themselves or a family member, or is experiencing
symptoms, or caring for a family member
experiencing symptoms, related to a COVID-19
vaccine or vaccine booster. The bill would entitle a
covered employee to 40 hours of COVID-19
supplemental paid sick leave if that employee either
works full time or was scheduled to work, on average,
at least 40 hours per week for the employer in the 2
weeks preceding the date the covered employee took
COVID-19 supplemental paid sick leave. The bill would
provide a different calculation for supplemental paid
sick leave for a covered employee who is a firefighter
subject to certain work schedule requirements and for
a covered employee working fewer or variable hours,
as specified.   ( Amended: 2/2/2022   html   pdf )

Status: 2/9/2022-Re-referred to
Com. on B. & F.R. 
Location:  2/9/2022-S. BUDGET
& F.R.

Garden
Grove 

Oppose 

AB 257

Holden D

Food facilities and employment.
Would enact the Fast Food Accountability and
Standards Recovery Act or FAST Recovery Act. The bill
would establish the Fast Food Sector Council (council)
within the Department of Industrial Relations, to be
composed of 11 members to be appointed by the
Governor, the Speaker of the Assembly, and the
Senate Rules Committee, and would prescribe its
powers. The purpose of the council would be to
establish sectorwide minimum standards on wages,
working hours, and other working conditions related
to the health, safety, and welfare of, and supplying the
necessary cost of proper living to, fast food restaurant
workers, as well as effecting interagency coordination
and prompt agency responses in this regard.   (
Amended: 1/27/2022   html   pdf )

Status: 6/3/2022-In committee:
Hearing postponed by
committee. 
Hearing:  6/13/2022  Upon
adjournment of Business,
Professions and Economic
Development Committee - 1021
O Street, Room 1200 
SENATE LABOR, PUBLIC
EMPLOYMENT AND
RETIREMENT, CORTESE, Chair

Location:  5/4/2022-S. L., P.E. &
R.

Garden
Grove 

Oppose 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=L5HlE9h%2BmObwIHPYshySgOvx3PtZEc39N0cIe18xLDM3QDl5oA9OYvotN6tbzBzu
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_84_95_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_84_95_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=3VmU5AS70Ns7zEDdF%2F73EYxyJSe1Ia2Vb7e8lsVpoBNbT82Er0235wkn5Sn%2BO4Mz
https://a41.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0251-0300%5Cab_257_95_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0251-0300%5Cab_257_95_A_bill.pdf


AB 662

Rodriguez D

Mental health: State Fire Marshal: training
standards: peer-to-peer suicide prevention.
Current law directs the State Fire Marshal to establish
additional training standards that include criteria for
curriculum content recommended by the Emergency
Response Training Advisory Committee, as provided.
Current law requires the State Fire Marshal to
contract with the California Firefighter Joint
Apprenticeship Program for the development of that
curriculum criteria. Existing law authorizes every paid
and volunteer firefighter assigned to field duties in a
state or local fire department or fire protection or
firefighting agency to receive the training. Current law
makes these requirements contingent upon the
receipt of federal funds, as provided. This bill would
require the State Fire Marshal to establish additional
training standards that include the criteria for
curriculum development recommended by the
Statewide Training and Education Advisory
Committee involving peer-to-peer suicide prevention
programming. The bill would require the State Fire
Marshal to contract with the California Firefighter Joint
Apprenticeship Program to develop the curriculum
content criteria. The bill would authorize every paid
firefighter assigned to field duties in a state or local
fire department or fire protection or firefighting
agency, as well as every paid emergency medical
services responder, to receive the peer-to-peer
suicide prevention training, as provided.   (
Amended: 6/2/2022   html   pdf )

Status: 6/8/2022-Re-referred to
Com. on G.O. 
Location:  6/8/2022-S. G.O.

Garden
Grove 

Support 

AB 1001

Garc ia ,
Crist ina D

Environment: mitigation measures for air
quality impacts: environmental justice.
The California Environmental Quality Act (CEQA)
requires a lead agency to prepare a mitigated
negative declaration for a project that may have a
significant effect on the environment if revisions in the
project would avoid or mitigate that effect and there is
no substantial evidence that the project, as revised,
would have a significant effect on the environment.
This bill would require mitigation measures, identified
in an environmental impact report or mitigated
negative declaration to mitigate the adverse effects of
a project on air quality of a disadvantaged community,
to include measures for avoiding, minimizing, or
otherwise mitigating for the adverse effects on that
community. The bill would require mitigation
measures to include measures conducted at the
project site that avoid or minimize to less than
significant the adverse effects on the air quality of a
disadvantaged community or measures conducted in
the affected disadvantaged community that directly
mitigate those effects.   ( Amended: 3/22/2022   html  
pdf )

Status: 6/6/2022-In committee:
Set, first hearing. Hearing
canceled at the request of
author. 
Hearing:  6/16/2022  Upon
adjournment of Session - 1021 O
Street, Room 1200 
SENATE ENVIRONMENTAL
QUALITY, ALLEN, Chair

Location:  5/4/2022-S. E.Q.

Garden
Grove 

Oppose 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=XTWHh9Z%2FLVQ9tQ7bE%2FzFMkFyX1Dg%2FTVdX%2BIQaFwfl1v3ltjkb3fNX0eUqIA6I9DY
https://a52.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0651-0700%5Cab_662_93_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0651-0700%5Cab_662_93_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=K6FaAh3brWHxvY4Kh%2F%2BkLZ7r9G1LZ61Hu13Etheu5r8XJcMNu0h%2Bp9lodJqme0fv
https://a58.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1001-1050%5Cab_1001_94_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1001-1050%5Cab_1001_94_A_bill.pdf


AB 1595

Quirk-Silva D

Veterans cemetery: County of Orange.
Current law requires the Department of Veterans
Affairs to acquire, study, design, develop, construct,
and equip a state-owned and state-operated Southern
California Veterans Cemetery in the County of Orange
at one of 2 possible sites, as specified. Existing law
requires the department to, after completing
acquisition studies on both sites, consult with the
Department of General Services to determine which
site to pursue based on the economic feasibility,
benefits to veterans and City of Irvine residents, and
availability of each location. Current law makes
honorably discharged veterans, their spouses, and
dependent children eligible for interment in the
cemetery, as specified. This bill would delete those
site selection requirements and would instead require
the department to acquire, study, design, develop,
construct, and equip a state-owned and state-
operated Southern California Veterans Cemetery in
the County of Orange.   ( Amended: 4/18/2022   html  
pdf )

Status: 6/1/2022-Referred to
Com. on M. & V.A. 
Location:  6/1/2022-S. M. & V.A.

Garden
Grove 

 

AB 1651

Kalra D

Worker rights: Workplace Technology
Accountability Act.
Current law requires state agencies to develop and
implement a telecommuting plan, as specified, and to
evaluate their telecommuting programs. This bill
would require agencies to periodically update their
plans to respond to changing technology and its
impact on worker well-being.   ( Amended: 4/18/2022  
html   pdf )

Status: 4/29/2022-Failed
Deadline pursuant to Rule 61(b)
(5). (Last location was P. & C.P.
on 4/21/2022)
Location:  4/29/2022-A. DEAD

Garden
Grove 

Oppose 

AB 1761

Voepel R

Employment: flexible work schedules. 
Would enact the Workplace Flexibility Act of 2022. The
bill would permit an individual nonexempt employee
to request an employee-selected flexible work
schedule providing for workdays up to 10 hours per
day within a 40-hour workweek, and would allow an
employer to implement this schedule without the
obligation to pay overtime compensation for those
additional hours in a workday, except as specified.
The bill would require that the flexible work schedule
contain specified information and the employer’s and
the employee’s original signature. The bill would also
require the Division of Labor Standards Enforcement
in the Department of Industrial Relations to enforce
this provision and adopt regulations.   (
Introduced: 2/2/2022   html   pdf )

Status: 4/29/2022-Failed
Deadline pursuant to Rule 61(b)
(5). (Last location was L. & E. on
2/10/2022)
Location:  4/29/2022-A. DEAD

Garden
Grove 

Support 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=19OObsmmy%2BIqBINhgDGlzNDR1FdH7pkr42q1QRCNUcOo0s2zPoBfC9jGki%2FE8ifS
https://a65.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1551-1600%5Cab_1595_98_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1551-1600%5Cab_1595_98_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=Pe4A3TINrbSs6FGp4TYwDDlvMY7bX6OyCESlWmGI9zG4QXSOWnRhKQgzL%2Bznw3yA
https://a27.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1651-1700%5Cab_1651_98_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1651-1700%5Cab_1651_98_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=WsEMtWmhBemVdOc7Mehjj8AR37yF9itwhGy6LHnOohGCXaLnI%2F%2BrbzkVRC3nW%2Bqs
https://ad71.asmrc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1751-1800%5Cab_1761_99_I_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1751-1800%5Cab_1761_99_I_bill.pdf


AB 1771

Ward D

The California Housing Speculation Act:
income taxes: capital gains: sale or exchange
of qualified asset: housing.
The Personal Income Tax Law and Corporation Tax
Law impose taxes upon income, including income
generated from any gain from the sale or exchange of
a capital asset. This bill would, for taxable years
beginning on or after January 1, 2023, impose an
additional 25% tax on that portion of a qualified
taxpayer’s net capital gain from the sale or exchange
of a qualified asset, as defined. The bill would reduce
those taxes depending on how many years has
passed since the qualified taxpayer’s initial purchase
of the qualified asset.   ( Amended: 3/22/2022   html   pdf

)

Status: 4/26/2022-In
committee: Hearing for
testimony only. 
Location:  3/3/2022-A. REV. &
TAX

Garden
Grove 

Oppose 

AB 1845

Calderon D

Metropolitan Water District of Southern
California: alternative project delivery
methods.
Current law authorizes certain entities, including the
Department of General Services, the Military
Department, the Department of Corrections and
Rehabilitation, and specified local agencies, to use the
design-build procurement process, as prescribed, for
specified public works. This bill would authorize the
Metropolitan Water District of Southern California to
use the design-build procurement process for certain
regional recycled water projects or other water
infrastructure projects. The bill would define “design-
build” to mean a project delivery process in which
both the design and construction of a project are
procured from a single entity. The bill would require
the district to use a specified design-build procedure
to assign contracts for the design and construction of
a project, as defined.   ( Amended: 4/4/2022   html   pdf )

Status: 6/1/2022-Referred to
Com. on GOV. & F. 
Location:  6/1/2022-S. GOV. & F.

Garden
Grove 

Support 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=gpgQXZ%2FJgiX0UiTUyaF7Dc8mBbVpPz8FWdcfTm1zgjHTpu1jtTwUBy217kkkwUEH
https://a78.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1751-1800%5Cab_1771_97_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1751-1800%5Cab_1771_97_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=qbBxsciBPm%2BrmpBZQDw0l%2F68vhcSIxPiSLWRKatHpPuKdtl6t28MKVUHqH7PChJr
https://a57.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1801-1850%5Cab_1845_96_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1801-1850%5Cab_1845_96_A_bill.pdf


AB 2011

Wicks D

Affordable Housing and High Road Jobs Act of
2022.
The Planning and Zoning Law authorizes a
development proponent to submit an application for a
multifamily housing development that is subject to a
streamlined, ministerial approval process and not
subject to a conditional use permit if the development
satisfies specified objective planning standards. This
bill would make certain housing developments that
meet specified affordability and site criteria and
objective development standards a use by right within
a zone where office, retail, or parking are a principally
permitted use, and would subject these development
projects to one of 2 streamlined, ministerial review
processes. The bill would require a development
proponent for a housing development project
approved pursuant to the streamlined, ministerial
review process to require, in contracts with
construction contractors, that certain wage and labor
standards will be met, including that all construction
workers shall be paid at least the general prevailing
rate of wages, as specified.   ( Amended: 5/11/2022  
html   pdf )

Status: 6/2/2022-Action
rescinded whereby the bill was
referred to Com. on E.Q. 
Location:  6/2/2022-S. E.Q.

Garden
Grove 

Watch 

AB 2095

Kalra D

Employment information: worker metrics.
Current law establishes within the Labor and
Workforce Development Agency the Department of
Industrial Relations, one of the purposes of which is to
foster, promote, and develop the welfare of the wage
earners of California, to improve their working
conditions, and to advance their opportunities for
profitable employment. This bill would establish a
program in, and administered by, the agency and
would require employers with more than 1,000
employees in California, as provided, to submit
various statistics regarding those employees to the
agency. The bill would require the agency to develop
in a prescribed manner criteria and a scoring
methodology to rank employers that would qualify as
an employer eligible to be certified as a high-road
employer. The bill would further require the agency to
collect the worker-related statistics annually and,
after collection, to assign each employer to an
appropriate industry or subindustry.   (
Amended: 3/21/2022   html   pdf )

Status: 5/20/2022-Failed
Deadline pursuant to Rule 61(b)
(8). (Last location was A. APPR.
SUSPENSE FILE on 4/27/2022)
Location:  5/20/2022-A. DEAD

Garden
Grove 

Oppose 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=AmmS2nFiI9RKwCrehFA2Gr7k0Txrda4jOTDS0hyAo5fTp5Zxy5MBFvAqWNfPraTl
https://a15.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_2001-2050%5Cab_2011_96_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_2001-2050%5Cab_2011_96_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=1riMWLP9QyluVxCf9NOrJqXGJ0%2B3IlSDowS73zIR4eIhlapRRK%2BJvq1uI3zfU1L6
https://a27.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_2051-2100%5Cab_2095_97_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_2051-2100%5Cab_2095_97_A_bill.pdf


AB 2182

Wicks D

Discrimination: family responsibilities.
The California Fair Employment and Housing Act,
prohibits various forms of employment discrimination
and recognizes the opportunity to seek, obtain, and
hold employment without specified forms of
discrimination as a civil right. The act also makes it an
unlawful employment practice for an employer,
among other things, to refuse to hire or employ a
person because of various personal characteristics,
conditions, or traits. The act specifies that nothing in
the act prohibits employers from taking certain
actions. This bill would prohibit employment
discrimination on account of family responsibilities, as
defined, and would recognize the opportunity to seek,
obtain, and hold employment without discrimination
because of family responsibilities as a civil right, as
specified.   ( Amended: 4/27/2022   html   pdf )

Status: 5/27/2022-Failed
Deadline pursuant to Rule 61(b)
(11). (Last location was A. APPR.
SUSPENSE FILE on 5/11/2022)
Location:  5/27/2022-A. DEAD

Garden
Grove 

Oppose 

AB 2289

L e e D

Wealth Tax: False Claims Act.
Would, for taxable years beginning on or after January
1, 2023, and before January 1, 2025, impose an
annual tax at a rate of 1.5% of a resident of this state’s
worldwide net worth in excess of $1,000,000,000, or in
excess of $500,000,000 in the case of a married
taxpayer filing separately. The bill would, for taxable
years beginning on or after January 1, 2025, impose
an annual tax at a rate of 1% of a resident’s worldwide
net worth in excess of $50,000,000, or in excess of
$25,000,000 in the case of a married taxpayer filing
separately. The bill would also impose, for taxable
years beginning on or after January 1, 2025, an
additional tax at a rate of 0.5% of a resident’s
worldwide net worth in excess of $1,000,000,000, or in
excess of $500,000,000 in the case of a married
taxpayer filing separately. The bill would describe
worldwide net worth with reference to specific federal
provisions and would provide that worldwide net
worth does not include specific assets, including
personal property situated out of state, directly held
real property, or liabilities related to directly held real
property.   ( Amended: 4/28/2022   html   pdf )

Status: 5/2/2022-Re-referred to
Com. on REV. & TAX. 
Location:  3/3/2022-A. REV. &
TAX

Garden
Grove 

Oppose 

AB 2764

Nazarian D

Animals: commercial animal feeding
operations: prohibition on new operations.
Current law generally regulates, among other things,
beef cattle feedlots, poultry plants, and
slaughterhouses, and requires operators of those
businesses to be licensed. Under current law, a
violation of certain of those provisions is a crime. This
bill would prohibit commercial animal feeding
operations, as defined, from commencing or
expanding operations, except as specified. The bill
would make any person that violates this prohibition
civilly liable for a penalty in an amount not to exceed a
sum of $10,000 per violation per day, but specify that
a violation of this prohibition is not a crime.   (
Amended: 3/28/2022   html   pdf )

Status: 4/29/2022-Failed
Deadline pursuant to Rule 61(b)
(5). (Last location was AGRI. on
3/17/2022)
Location:  4/29/2022-A. DEAD

Garden
Grove 

Oppose 
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https://a15.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_2151-2200%5Cab_2182_98_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_2151-2200%5Cab_2182_98_A_bill.pdf
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http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_2251-2300%5Cab_2289_98_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_2251-2300%5Cab_2289_98_A_bill.pdf
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https://a46.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_2751-2800%5Cab_2764_98_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_2751-2800%5Cab_2764_98_A_bill.pdf


AB 2840

Reyes D

Qualifying logistics use projects.
The Planning and Zoning Law sets forth various
requirements relating to the review of development
project permit applications and the issuance of
development permits for specified classes of
development projects. This bill would prohibit a local
agency from approving the development or expansion
of any qualifying logistics use, as defined, that is
adjacent to sensitive receptors, as defined, unless the
local agency imposes a minimum setback on the
qualifying logistics use of 1,000 feet or imposes
alternative measures that will reduce the project’s
impact on the public health and safety in a
comparable manner, as specified. The bill would
require a local agency, before approving a qualifying
logistics use, to require the project applicant to
develop a prescribed written construction careers
agreement that requires all construction work for the
qualifying logistics use project to use a skilled and
trained workforce, and that requires a set percentage
of jobs created by the qualifying logistics use project
to go to local residents.   ( Amended: 4/21/2022   html  
pdf )

Status: 6/8/2022-Referred to
Com. on GOV. & F. 
Location:  6/8/2022-S. GOV. & F.

Garden
Grove 

Oppose 

A C A  7

Muratsuchi D

Local government: police power: municipal
affairs: land use and zoning.
Would provide that a county or city ordinance or
regulation enacted under the police power that
regulates the zoning or use of land within the
boundaries of the county or city would prevail over
conflicting general laws, with specified exceptions.
The measure, in the event of the conflict with a state
statute, would also specify that a city charter
provision, or an ordinance or regulation adopted
pursuant to a city charter, that regulates the zoning or
use of land within the boundaries of the city is
deemed to address a municipal affair and prevails
over a conflicting state statute, except that the
measure would provide that a court may determine
that a city charter provision, ordinance, or regulation
addresses either a matter of statewide concern or a
municipal affair if it conflicts with specified state
statutes. The measure would make findings in this
regard and provide that its provisions are severable.  
( Introduced: 3/16/2021   html   pdf )

Status: 3/17/2021-From printer.
May be heard in committee April
16. 
Location:  3/16/2021-A. PRINT

Garden
Grove 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=3dn0H9dav3G%2FnlD9qfMPo1wdGu9%2BVk9XyJb9BlItt%2BJbS4Mil37GA5A1SRxqUDT2
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http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0001-0050%5Caca_7_99_I_bill.pdf


A C A  8

L e e D

Wealth tax: appropriation limits.
The California Constitution limits taxation of certain
specified personal property to no more than 0.4% of
the value of such property, and limits the tax rate on
personal property to no more than the tax rate on real
property in the same jurisdiction. This measure would
authorize the Legislature to impose a tax upon all
forms of personal property or wealth, whether
tangible or intangible, and would require any tax so
imposed to be administered and collected by the
Franchise Tax Board and the Department of Justice,
as determined by the Legislature in statute. The
measure would authorize the Legislature to classify
any form of personal property or wealth for
differential taxation or for exemption by a majority
vote.   ( Amended: 4/28/2022   html   pdf )

Status: 5/2/2022-Re-referred to
Com. on REV. & TAX. 
Location:  4/7/2022-A. REV. &
TAX

Garden
Grove 

Oppose 

SB 18

Skinner D

Hydrogen: green hydrogen: emissions of
greenhouse gases.
Would require the State Air Resources Board, by
December 31, 2022, as a part of the scoping plan and
the state’s goal for carbon neutrality, to identify the
role of hydrogen, and particularly green hydrogen, in
helping California achieve the goals of the act and the
state’s other climate goals. The bill would require the
state board, in consultation with the State Energy
Resources Conservation and Development
Commission (Energy Commission) and Public Utilities
Commission (PUC), to prepare an evaluation posted
to the state board’s internet website by June 1, 2023,
that includes specified information relative to the
deployment, development, and use of hydrogen. The
bill would require the state board, in making these
evaluations, to consult with the California Workforce
Development Board and labor and workforce
organizations.   ( Amended: 6/30/2021   html   pdf )

Status: 8/27/2021-Failed
Deadline pursuant to Rule 61(a)
(12). (Last location was APPR.
SUSPENSE FILE on 8/19/2021)
(May be acted upon Jan 2022)
Location:  8/27/2021-A. 2 YEAR

Garden
Grove 

Support 

SB 49

Umberg D

Corporate conversions.
Current law specifies the process by which a
corporation may be converted into a domestic other
business entity if specified conditions are met. This bill
would instead provide that this process applies to the
conversion of a corporation into a domestic other
business entity, foreign other business entity, or
foreign corporation, as specified. The bill would define
terms for purposes of these provisions, make other
conforming changes, and establish the means by
which an obligation of a corporation that has
converted to a foreign corporation or foreign other
business entity may be enforced.   (
Amended: 5/9/2022   html   pdf )

Status: 5/19/2022-Re-referred
to Coms. on B. & F. and JUD.
pursuant to Assembly Rule 96. 
Location:  5/19/2022-A. B. & F.

Garden
Grove 

Support 
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SB 213

Cortese D

Workers’ compensation: hospital employees.
Current law establishes a workers’ compensation
system, administered by the Administrative Director
of the Division of Workers’ Compensation, to
compensate an employee for injuries sustained in the
course of employment. Current law creates a
rebuttable presumption that specified injuries
sustained in the course of employment of a specified
member of law enforcement or a specified first
responder arose out of and in the course of
employment. Current law, until January 1, 2023,
creates a rebuttable presumption of injury for various
employees, including an employee who works at a
health facility, as defined, to include an illness or
death resulting from COVID-19, if specified
circumstances apply. This bill would define “injury,” for
a hospital employee who provides direct patient care
in an acute care hospital, to include infectious
diseases, cancer, musculoskeletal injuries, post-
traumatic stress disorder, and respiratory diseases.
The bill would include the novel coronavirus 2019
(COVID-19), among other conditions, in the definitions
of infectious and respiratory diseases.   (
Amended: 5/5/2022   html   pdf )

Status: 5/5/2022-Referred to
Com. on INS. From committee
with author's amendments. Read
second time and amended. Re-
referred to Com. on INS. 
Location:  5/5/2022-A. INS.

Garden
Grove 

Oppose 

SB 230

Portantino D

State Water Resources Control Board:
Constituents of Emerging Concern in Drinking
Water Program.
Would require the State Water Resources Control
Board to establish, maintain, and direct a dedicated
program called the Constituents of Emerging Concern
in Drinking Water Program for 5 years to assess the
state of information and recommend areas for further
study on, among other things, the occurrence of
constituents of emerging concern (CEC) in drinking
water sources and treated drinking water. The bill
would require the state board to convene, by an
unspecified date, the Science Advisory Panel for 3
years to review and provide recommendations to the
state board on CECs for further action, among other
duties. The bill would require the state board to
provide a final report to the Legislature by June 1,
2026, on the work conducted by the panel.   (
Amended: 6/6/2022   html   pdf )

Status: 6/6/2022-From
committee with author's
amendments. Read second time
and amended. Re-referred to
Com. on E.S. & T.M. 
Location:  5/5/2022-A. E.S. &
T.M.

Garden
Grove 

Support 
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SB 260

Wiener D

Climate Corporate Accountability Act.
Would require the State Air Resources Board, on or
before January 1, 2024, to develop and adopt
regulations requiring United States partnerships,
corporations, limited liability companies, and other
business entities with total annual revenues in excess
of $1,000,000,000 and that do business in California,
defined as “reporting entities,” to publicly disclose to
the Secretary of State, and verify, starting in 2025 on
a date to be determined by the state board, and
annually thereafter, their greenhouse gas emissions,
categorized as scope 1, 2, and 3 emissions, as
defined, from the prior calendar year, as provided.
The bill would require reporting entities to disclose
their greenhouse gas emissions in a manner that is
easily understandable and accessible to residents of
the state. The bill would require reporting entities to
ensure that their public disclosures have been
independently verified by a third-party auditor,
approved by the state board, with expertise in
greenhouse gas emissions accounting. The bill would
require the state board, in developing these
regulations, to consult with the Secretary of State, the
Attorney General, other government stakeholders,
stakeholders representing consumer and
environmental justice interests, and reporting entities
that have demonstrated leadership in full-scope
greenhouse gas emissions accounting and public
disclosure and greenhouse gas emissions reductions.
  ( Amended: 6/2/2022   html   pdf )

Status: 6/2/2022-From
committee with author's
amendments. Read second time
and amended. Re-referred to
Com. on NAT. RES. 
Hearing:  6/13/2022  2:30 p.m. -
State Capitol, Room 447 
ASSEMBLY NATURAL
RESOURCES, RIVAS, LUZ, Chair

Location:  5/5/2022-A. NAT.
RES.

Garden
Grove 

Oppose 

SB 1044

Durazo D

Employers: state of emergency or emergency
condition: retaliation.
Would prohibit an employer, in the event of a state of
emergency or an emergency condition, as defined,
from taking or threatening adverse action against any
employee for refusing to report to, or leaving, a
workplace within the affected area because the
employee feels unsafe, except as specified. The bill
would also prohibit an employer from preventing any
employee, including employees of public entities, as
specified, from accessing the employee’s mobile
device or other communications device for seeking
emergency assistance, assessing the safety of the
situation, or communicating with a person to confirm
their safety. The bill would require an employee to
notify the employer of the state of emergency or
emergency condition requiring the employee to leave
or refuse to report to the workplace, as specified. The
bill would clarify that these provisions are not
intended to apply when an official state of emergency
remains in place but emergency conditions that pose
an imminent and ongoing risk of harm to the
workplace, the worker, or the worker’s home have
ceased.   ( Amended: 5/19/2022   html   pdf )

Status: 5/26/2022-In Assembly.
Read first time. Held at Desk. 
Location:  5/25/2022-A. DESK

Garden
Grove 

Oppose 
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SB 1095

Durazo D

Air quality: rules and regulations:
socioeconomic impacts assessment.
Current law requires a local air pollution control
district or an air quality management district (local air
district) that intends to propose the adoption,
amendment, or repeal of a rule or regulation that will
significantly affect air quality or emissions limitations
to perform, except as specified, an assessment of the
socioeconomic impacts of the proposed adoption,
amendment, or repeal of the rule or regulation, as
provided. Current law defines “socioeconomic
impacts” to include, among other things, the type of
industries or business, including small business,
affected by the rule or regulation, the impact of the
rule or regulation on employment and the economy of
the region affected by the adoption of the rule or
regulation, and the range of probable costs, including
costs to industry or business, including small
business, of the rule or regulation. This bill would
authorize a local air district to contract with a third
party to conduct the required assessment of
socioeconomic impacts, or portion thereof, as
provided. The bill would require a local air district to
ensure that a prospective third-party contractor
include in its proposal for the assessment specified
information, including, among other things, a conflicts
statement and a proposed schedule and budget for
the assessment.   ( Amended: 3/29/2022   html   pdf )

Status: 5/20/2022-Failed
Deadline pursuant to Rule 61(b)
(8). (Last location was S. APPR.
SUSPENSE FILE on 4/18/2022)
Location:  5/20/2022-S. DEAD

Garden
Grove 

Oppose 

SB 1162

Limón D

Employment: Salaries and Wages.
Current law requires a private employer that has 100
or more employees and is required to file an annual
Employer Information Report (EEO-1) pursuant to
federal law to submit a pay data report to the
Department of Fair Employment and Housing (DFEH)
that contains specified employee information on or
before March 31, 2021, and on or before March 31
each year thereafter. Current law prescribes the
information that must be included in the pay data
report, including the number of employees by race,
ethnicity, and sex in specified job categories. Current
law requires employers with multiple establishments
to submit a report for each establishment and a
consolidated report that includes all employees.
Current law permits the DFEH to develop, publish on
an annual basis, and publicize aggregate reports,
provided that the aggregate reports are reasonably
calculated to prevent the association of any data with
any individual business or person. This bill would,
instead, require a private employer that has 100 or
more employees to submit a pay data report to DFEH.
This bill would revise the timeframe in which a private
employer is required to submit this information to
require that it be provided on or before the second
Wednesday of May 2023, and for each year thereafter
on or before the second Wednesday of May.   (
Amended: 5/19/2022   html   pdf )

Status: 6/6/2022-Re-referred to
Coms. on JUD. and L. & E.
pursuant to Assembly Rule 96. 
Hearing:  6/14/2022  9 a.m. -
State Capitol, Room 437 
ASSEMBLY JUDICIARY, STONE,
Chair

Location:  6/6/2022-A. JUD.

Garden
Grove 

Oppose 
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SB 1189

Wieckowski D

Biometric information.
The California Privacy Rights Act of 2020 provides a
consumer with the right to direct a business that
collects sensitive personal information about the
consumer to limit its use of the consumer’s sensitive
personal information to certain prescribed uses,
including a use that is necessary to perform the
services or provide the goods reasonably expected by
an average consumer who requests those goods or
services. The act defines “sensitive personal
information” to mean, among other things, the
processing of biometric information, as defined, for
the purpose of uniquely identifying a consumer. On or
before September 1, 2023, this bill would require a
private entity in possession of biometric information,
as defined, to develop and make available to the
public a written policy establishing a retention
schedule and guidelines for permanently destroying
the biometric information, as prescribed. The bill
would require a private entity to comply with that
retention schedule and those guidelines. The bill
would, among other things, prohibit a private entity
from disclosing biometric information unless certain
criteria are met, including the disclosure completes a
financial transaction requested or authorized by the
subject of the biometric information or the subject’s
legally authorized representative.   (
Amended: 4/7/2022   html   pdf )

Status: 5/27/2022-Failed
Deadline pursuant to Rule 61(b)
(11). (Last location was S. APPR.
SUSPENSE FILE on 4/25/2022)
Location:  5/27/2022-S. DEAD

Garden
Grove 

Oppose 

SB 1301

Becker D

Corporation Tax Law: Personal Income Tax
Law: credits: green energy: manufacturing.
The Personal Income Tax Law and the Corporation
Tax Law allow various credits against the taxes
imposed by those laws. This bill would, for taxable
years beginning on or after January 1, 2023, and
before January 1, 2033, allow a credit against those
taxes in an amount equal to 10% of the amount paid
or incurred by a taxpayer during the taxable year for
eligible manufacturing costs, except as otherwise
specified. The bill would define “eligible
manufacturing costs” to mean the cost of newly
installed tangible personal property used in green
energy products, as defined. The bill would make
these provisions operative only for taxable years in
which resources are authorized for its purposes in the
annual Budget Act or other statute.   (
Amended: 5/19/2022   html   pdf )

Status: 6/2/2022-Referred to
Com. on REV. & TAX. 
Hearing:  6/20/2022  2:30 p.m. -
State Capitol, Room 126 
ASSEMBLY REVENUE AND
TAXATION, IRWIN, Chair

Location:  6/2/2022-A. REV. &
TAX

Garden
Grove 

Oppose 
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SB 1338

Umberg D

Community Assistance, Recovery, and
Empowerment (CARE) Court Program.
Would enact the Community Assistance, Recovery,
and Empowerment (CARE) Act, which would authorize
specified persons to petition a civil court to create a
voluntary CARE agreement or a court-ordered CARE
plan and implement services, to be provided by
county behavioral health agencies, to provide
behavioral health care, including stabilization
medication, housing, and other enumerated services
to adults who are suffering from schizophrenia
spectrum and psychotic disorders and who meet
other specified criteria. The bill would specify the
process by which the petition is filed and reviewed,
including requiring the petition to be signed under
penalty of perjury, and to contain specified
information, including the acts that support the
petitioner’s assertion that the respondent meets the
CARE criteria. The bill would also specify the schedule
of review hearings required if the respondent is
ordered to comply with an up to one-year CARE plan
by the court. The bill would make the hearings in a
CARE proceeding confidential and not open to the
public, thereby limiting public access to a meeting of a
public body. The bill would authorize the CARE plan to
be extended once, for up to one year, and prescribes
the requirement for the graduation plan that is
required upon leaving the CARE program.   (
Amended: 5/19/2022   html   pdf )

Status: 6/2/2022-Referred to
Coms. on JUD. and HEALTH. 
Hearing:  6/21/2022  9 a.m. -
State Capitol, Room 437 
ASSEMBLY JUDICIARY, STONE,
Chair

Location:  6/2/2022-A. JUD.

Garden
Grove 

Support 

Total Measures: 28
Total Tracking Forms: 28
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