
Garden Grove Bill Status

Measure Summary Status / Location Organizati
on

Position

AB 61

Gabriel D

Business pandemic relief.
Would authorize the Department of Alcoholic
Beverage Control, for a period of 365 days following
the end of the state of emergency proclaimed by the
Governor on March 4, 2020, in response to the
COVID-19 pandemic, to permit licensees to exercise
license privileges in an expanded license area
authorized pursuant to a COVID-19 Temporary
Catering Authorization approved in accordance with
the Fourth Notice of Regulatory Relief issued by the
department, as specified. The bill would also
authorize the department to extend the period of time
during which the COVID-19 Temporary Catering
Authorization is valid beyond 365 days if the licensee
has filed a pending application with the department
for the permanent expansion of their premises before
the 365-day time period expires. The bill would make
these provisions effective only until July 1, 2024, and
repeal them as of that date.   ( Amended: 8/26/2021  
html   pdf )

Status: 9/3/2021-Ordered to
special consent calendar. 
Hearing:  9/8/2021  #201 
SENATE SPECIAL CONSENT
CALENDAR NO. 12

Location:  9/3/2021-
S. CONSENT CALENDAR

Garden
Grove 

Support 

AB 62

Gray D

Income taxes: credits: costs to comply with
COVID-19 regulations.
The Personal Income Tax Law and the Corporation
Tax Law allow various credits against the taxes
imposed by those laws. This bill would allow a credit
against those taxes for each taxable year beginning
on or after January 1, 2021, to a qualified taxpayer, as
defined, in an amount equal to the total amount paid
or incurred during the taxable year by the qualified
taxpayer to comply with the regulations adopted by
the Occupational Safety and Health Standards Board
on November 19, 2020, relating to COVID-19
prevention and approved by the Office of
Administrative Law. The bill also would state the intent
of the Legislature to comply with the additional
information requirement for any bill authorizing a new
income tax credit.   ( Introduced: 12/7/2020   html   pdf )

Status: 3/22/2021-In
committee: Hearing postponed
by committee. 
Location:  1/11/2021-A. REV. &
TAX

Garden
Grove 

Support 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=Qgv8g%2Fu0lzrUPt2VXPZIdIEccb2TqCL2W5m5oLPqHx0fOpzIMU0beEO4naOUxUui
https://a45.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_61_91_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_61_91_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=O4IUdgQTBrwMiMUASSVjJtaT1JnHbxjTgK6CcHVIcZQMJ%2Ft%2FnHmXg9LUn4x1nM9o
https://a21.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_62_99_I_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_62_99_I_bill.pdf


AB 71

Rivas, Luz D

Homelessness funding: Bring California Home
Act .
The Personal Income Tax Law, in conformity with
federal income tax law, generally defines gross
income as income from whatever source derived,
except as specifically excluded, and provides various
exclusions from gross income. Current federal law,
for purposes of determining a taxpayer's gross
income for federal income taxation, requires that a
person who is a United States shareholder of any
controlled foreign corporation to include in their gross
income the global intangible low-taxed income for
that taxable year, as provided. This bill, for taxable
years beginning on or after January 1, 2022, would
include a taxpayer's global intangible low-taxed
income in their gross income for purposes of the
Personal Income Tax Law, in modified conformity with
the above-described federal provisions.   (
Amended: 5/24/2021   html   pdf )

Status: 6/3/2021-Ordered to
inactive file at the request of
Assembly Member Luz Rivas. 
Location:  6/3/2021-A. INACTIVE
FILE

Garden
Grove 

Oppose 

AB 84

Committee on
Budget

Employment: rehiring and retention:
displaced workers.
Would, until December 31, 2024, require an employer,
as defined, to offer its laid-off employees specified
information about job positions that become available
for which the laid-off employees are qualified, and to
offer positions to those laid-off employees based on a
preference system, in accordance with specified
timelines and procedures. The bill would define the
term “laid-off employee” to mean any employee who
was employed by the employer for 6 months or more
in the 12 months preceding January 1, 2020, and
whose most recent separation from active service
was due to a reason related to the COVID-19
pandemic, ncluding a public health directive,
government shutdown order, lack of business, a
reduction in force, or other economic, nondisciplinary
reason related to the COVID-19 pandemic. The bill
would require an employer to keep records for 3
years, including records of communications regarding
the offers.   ( Amended: 4/8/2021   html   pdf )

Status: 5/18/2021-Re-referred
to Com. on B. & F.R. 
Location:  5/18/2021-
S. BUDGET & F.R.

Garden
Grove 

Oppose 

AB 95

Low D

Employees: bereavement leave.
Would enact the Bereavement Leave Act of 2021. The
bill would require an employer with 25 or more
employees to grant a request made by any employee
to take up to 10 business days of unpaid bereavement
leave upon the death of a spouse, child, parent,
sibling, grandparent, grandchild, or domestic partner,
in accordance with certain procedures, and subject to
certain exclusions. The bill would require an employer
with fewer than 25 employees to grant a request by
any employee to take up to 3 business days of leave,
in accordance with these provisions. The bill would
prohibit an employer from interfering with or
restraining the exercise or attempt to exercise the
employee’s right to take this leave.   (
Amended: 3/22/2021   html   pdf )

Status: 5/25/2021-Failed
Deadline pursuant to Rule 61(a)
(5). (Last location was APPR.
SUSPENSE FILE on 4/21/2021)
(May be acted upon Jan 2022)
Location:  5/25/2021-A. 2 YEAR

Garden
Grove 

Oppose 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=3y2w69z36aghNVTmlUgHSsVWwJocDKDZEv%2FYQL2p0FSglojCqYAnrSQxFk7VTAeQ
https://a39.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_71_95_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_71_95_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=L5HlE9h%2BmObwIHPYshySgOvx3PtZEc39N0cIe18xLDM3QDl5oA9OYvotN6tbzBzu
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_84_96_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_84_96_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=phIF0dOmBy0TwEmu817NNCGfkje9r0FMwX5MBxIf%2BgXZAKofvq%2F5XEmM4pMr3m7B
https://a28.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_95_98_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0051-0100%5Cab_95_98_A_bill.pdf


AB 230

Voepel R

Employment: flexible work schedules. 
Would enact the Workplace Flexibility Act of 2021. The
bill would permit an individual nonexempt employee
to request an employee-selected flexible work
schedule providing for workdays up to 10 hours per
day within a 40-hour workweek, and would allow an
employer to implement this schedule without the
obligation to pay overtime compensation for those
additional hours in a workday, except as specified.
The bill would require that the flexible work schedule
contain specified information and the employer’s and
the employee’s original signature. The bill would also
require the Division of Labor Standards Enforcement
in the Department of Industrial Relations to enforce
this provision and adopt regulations.   (
Introduced: 1/12/2021   html   pdf )

Status: 4/30/2021-Failed
Deadline pursuant to Rule 61(a)
(2). (Last location was L. & E. on
1/28/2021)(May be acted upon
Jan 2022)
Location:  4/30/2021-A. 2 YEAR

Garden
Grove 

Support 

AB 255

Muratsuchi D

COVID-19 Emergency Small Business Eviction
Relief Act.
Current law provides that a tenant is guilty of unlawful
detainer if the tenant continues to possess the
property without permission of the landlord in
specified circumstances, including when the tenant
has violated the lease or rental agreement by
defaulting on rent, and requires the tenant be served
a 3 days’ notice in writing to cure the default, as
specified. Current law provides that an unlawful
detainer action is subject to the COVID-19 Tenant
Relief Act of 2020, which provides tenants with
specified temporary protections from eviction, if the
default in the payment of rent is based upon COVID-
19 rental debt, as defined. This bill, the COVID-19
Emergency Small Business Eviction Relief Act, would,
until July 1, 2025, require a landlord, who receives a
statement signed by a commercial tenant, as defined,
and supported by documentary evidence that
evidences that the tenant requests emergency rent
relief because the business of the commercial tenant
has experienced a decrease in average monthly gross
revenue of at least 50%, which is reasonably
attributable to public health regulations adopted to
address the COVID-19 pandemic, during the qualifying
time period, as defined, as compared with the 12
months immediately preceding the qualifying time
period, to conduct a good faith negotiation to form a
plan to allow the commercial tenant a reasonable
opportunity to repay COVID-19 lease debt while
minimizing the hardship to the landlord.   (
Amended: 6/1/2021   html   pdf )

Status: 6/4/2021-Failed
Deadline pursuant to Rule 61(a)
(8). (Last location was INACTIVE
FILE on 6/3/2021)(May be acted
upon Jan 2022)
Location:  6/4/2021-A. 2 YEAR

Garden
Grove 

Watch 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=o%2BKkpCzOY6Z%2FJj533VRPpfdmPENrWKhaU%2FGPGCiStG2HehKrwM2kblnOpZYyFff9
https://ad71.asmrc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0201-0250%5Cab_230_99_I_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0201-0250%5Cab_230_99_I_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=gfIFJu9iNZA4JKcOO7Ak48gWGpnNLDMKm0S4fx3nviYmX4w3AkX1jMsLY4XG0OVW
https://a66.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0251-0300%5Cab_255_95_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0251-0300%5Cab_255_95_A_bill.pdf


AB 257

Gonzalez,
Lorena D

Food facilities and employment.
Would enact the Fast Food Accountability and
Standards Recovery Act or FAST Recovery Act. The bill
would establish the Fast Food Sector Council (council),
to be composed of 11 members to be appointed by
the Governor, the Speaker of the Assembly, and the
Senate Rules Committee, and would prescribe its
powers. The purpose of the council would be to
establish industry-wide minimum standards on
wages, working hours, and other working conditions
related to the health, safety, and welfare of, and
supplying the necessary cost of proper living to, fast
food restaurant workers, as well as effecting
interagency coordination and prompt agency
responses in this regard.   ( Amended: 4/28/2021   html

  pdf )

Status: 6/28/2021-
Reconsideration granted.
Ordered to inactive file at the
request of Assembly Member
Lorena Gonzalez. 
Location:  6/28/2021-
A. INACTIVE FILE

Garden
Grove 

Oppose 

AB 286

Gonzalez,
Lorena D

Food delivery: purchase prices and tips.
Would make it unlawful for a food delivery platform to
charge a customer any purchase price, as defined, for
food or beverage that is higher than the price posted
on the food delivery platform’s internet website by the
food facility at the time of the order. The bill would
make it unlawful for a food delivery platform to retain
any portion of amounts designated as a tip or gratuity.
The bill would require a food delivery platform to pay
any tip or gratuity for a delivery order, in its entirety,
to the person delivering the food or beverage, and to
pay any tip or gratuity for a pickup order, in its
entirety, to the food facility. The bill would require a
food delivery platform to disclose to the customer and
the food facility a cost breakdown of each transaction,
including, with certain exceptions, prescribed
information. The bill would make the provisions of the
act severable.   ( Enrolled: 9/3/2021   html   pdf )

Status: 9/1/2021-Senate
amendments concurred in. To
Engrossing and Enrolling. (Ayes
58. Noes 11.). 
Location:  9/1/2021-
A. ENROLLMENT

Garden
Grove 

Oppose 

AB 385

Flora R

Labor Code Private Attorneys General Act of
2004:  
Would prohibit an aggrieved employee from
maintaining an action on behalf of themselves or any
other aggrieved employee under the Labor Code
Private Attorneys General Act of 2004 if certain
conditions apply, including if the aggrieved employee
has brought an action under the act in conjunction
with, or in addition to, claims for monetary damages
or penalties for violations of the Labor Code arising
out of the same period of employment that occurred
between March 4, 2020, and the state of emergency
termination date, as defined.   ( Introduced: 2/2/2021  
html   pdf )

Status: 4/30/2021-Failed
Deadline pursuant to Rule 61(a)
(2). (Last location was L. & E. on
2/12/2021)(May be acted upon
Jan 2022)
Location:  4/30/2021-A. 2 YEAR

Garden
Grove 

Support 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=3VmU5AS70Ns7zEDdF%2F73EYxyJSe1Ia2Vb7e8lsVpoBNbT82Er0235wkn5Sn%2BO4Mz
https://a80.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0251-0300%5Cab_257_97_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0251-0300%5Cab_257_97_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=a0cAmp508eMHyRIbObMycJSKDbj48tXrYCgN%2BrDZmmFnITfLsV7qQNTUhyWV5b94
https://a80.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0251-0300%5Cab_286_94_E_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0251-0300%5Cab_286_94_E_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=JmvDTrsrNZtwcfX7a4qukPtyqr7tDT7UYzVcuCPtsDoqw279QiO1H091xNVeWlSb
https://ad12.asmrc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0351-0400%5Cab_385_99_I_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0351-0400%5Cab_385_99_I_bill.pdf


AB 513

Bigelow R

Employment: telecommuting employees.
Would authorize an employee working from home or
a remote location not at the physical location of the
employer to receive legally required notices and
postings electronically and sign or acknowledge
certain documents electronically. The bill would also
authorize an employee who works from home or a
remote location to have any wages due at the time of
separation of employment mailed to the employee
using the address the employer has on file for the
employee for sending notices. The bill would require
the wages to be deemed paid on the date of mailing.  
( Amended: 3/17/2021   html   pdf )

Status: 5/7/2021-Failed
Deadline pursuant to Rule 61(a)
(3). (Last location was L. & E. on
2/18/2021)(May be acted upon
Jan 2021)
Location:  5/7/2021-A. 2 YEAR

Garden
Grove 

Support 

AB 530

Fong R

Labor Code Private Attorneys General Act of
2004: fi l ing requirements. 
The Labor Code Private Attorneys General Act of 2004
authorizes an aggrieved employee on behalf of the
employee and other current or former employees to
bring a civil action to recover specified civil penalties
that would otherwise be assessed and collected by
the Labor and Workforce Development Agency for the
violation of certain provisions affecting employees.
The act requires compliance with specified filing
requirements by the aggrieved employee in order to
bring the action, including providing notice to the
agency and the employer with the specific provisions
of the Labor Code alleged to have been violated, and
the facts and theories that support the alleged
violations. This bill would also require the aggrieved
employee to inform the employer which specific
violations of the code are being brought under each
subdivision of the act and to inform the employer if
statutory right to cure provisions apply.   (
Introduced: 2/10/2021   html   pdf )

Status: 4/30/2021-Failed
Deadline pursuant to Rule 61(a)
(2). (Last location was L. & E. on
2/18/2021)(May be acted upon
Jan 2022)
Location:  4/30/2021-A. 2 YEAR

Garden
Grove 

Support 

AB 616

Stone D

Agricultural labor relations: labor
representative elections: representation
ballot card election.
Current law requires the Agricultural Labor Relations
Board to certify the results of an election conducted
by secret ballot of employees in a collective
bargaining unit to designate a collective bargaining
representative, unless the board determines there
are sufficient grounds to refuse to do so. Current law
further provides that if the board refuses to certify an
election because of employer misconduct that would
render slight the chances of a new election reflecting
the free and fair choice of employees, the labor
organization shall be certified as the bargaining
representative for the bargaining unit. This bill would
refer to the secret ballot election as a polling place
election.   ( Enrolled: 9/3/2021   html   pdf )

Status: 9/1/2021-Senate
amendments concurred in. To
Engrossing and Enrolling. (Ayes
52. Noes 19.). 
Location:  9/1/2021-
A. ENROLLMENT

Garden
Grove 

Oppose 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=hcqmRcs6zlR%2BXsLQA9cnS3TPjWTKxZlAmwOzPo4tbHmhoPNAAzv2zi%2F6yRt9dCIx
https://ad05.asmrc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0501-0550%5Cab_513_98_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0501-0550%5Cab_513_98_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=OZTeUoTK1cd3cmwbmB%2FL2x2pq%2BKrCX26QrlsV%2BO3D7w9xqtOG7W5bYvN7U9U%2Fwyh
https://ad34.asmrc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0501-0550%5Cab_530_99_I_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0501-0550%5Cab_530_99_I_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=b7SB%2FttCDSlgOX82Ax%2FDRmH5objzhslD4NDSoVlBv2e6gilLJ2WPQufTjjT8%2BuBI
https://a29.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0601-0650%5Cab_616_97_E_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0601-0650%5Cab_616_97_E_bill.pdf


AB 650

Muratsuchi D

Employer-provided benefits: health care
workers: COVID-19: hazard pay retention
bonuses.
The Healthy Workplaces, Healthy Families Act of 2014
requires employers to provide an employee, who
works in California for 30 or more days within a year
from the commencement of employment, with paid
sick days for prescribed purposes, to be accrued at a
rate of no less than one hour for every 30 hours
worked. Existing law authorizes an employer to limit
an employee’s use of paid sick days to 24 hours or 3
days in each year of employment. Current law
charges the Labor Commissioner, who is the Chief of
the Division of Labor Standards Enforcement, with
enforcement of various labor laws. This bill, the
Health Care Workers Recognition and Retention Act,
would require a covered employer, as defined, to pay
hazard pay retention bonuses in the prescribed
amounts on January 1, 2022, April 1, 2022, July 1,
2022, and October 1, 2022, to each covered health
care worker, as defined, that it employs.   (
Amended: 6/1/2021   html   pdf )

Status: 6/4/2021-Failed
Deadline pursuant to Rule 61(a)
(8). (Last location was INACTIVE
FILE on 6/3/2021)(May be acted
upon Jan 2022)
Location:  6/4/2021-A. 2 YEAR

Garden
Grove 

Oppose 

AB 662

Rodriguez D

Mental health: dispatch and response
protocols: working group.
Would require the California Health and Human
Services Agency to convene a working group, as
specified, no later than July 1, 2022, to examine the
existing dispatch and response protocols when
providing emergency medical services to an individual
who may require evaluation and treatment for a
mental health disorder. The bill would require the
working group to develop recommendations for
improvements to those dispatch and response
protocols and recommend amendments to existing
law, including, but not limited to, the provisions
governing involuntarily taking an individual into
temporary custody for a mental health evaluation and
treatment. The bill would require the working group to
submit periodic reports to the Legislature every 6
months to update the Legislature on its progress, and
to submit a final report of its recommendations to the
Legislature on or before January 1, 2024.   (
Amended: 4/28/2021   html   pdf )

Status: 6/4/2021-Failed
Deadline pursuant to Rule 61(a)
(8). (Last location was INACTIVE
FILE on 6/3/2021)(May be acted
upon Jan 2022)
Location:  6/4/2021-A. 2 YEAR

Garden
Grove 

Support 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=LPDmXxRF87qHo6af17rDHM5eK7d9rVWF2jSFZkKooDqrPQTfMnlT5ZYjY%2BKhcLvi
https://a66.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0601-0650%5Cab_650_95_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0601-0650%5Cab_650_95_A_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=XTWHh9Z%2FLVQ9tQ7bE%2FzFMkFyX1Dg%2FTVdX%2BIQaFwfl1v3ltjkb3fNX0eUqIA6I9DY
https://a52.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0651-0700%5Cab_662_95_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_0651-0700%5Cab_662_95_A_bill.pdf


AB 995

Gonzalez,
Lorena D

Paid sick days: accrual and use.
Current law authorizes an employer to use a different
accrual method as long as an employee has no less
than 24 hours of accrued sick leave or paid time off by
the 120th calendar day of employment or each
calendar year, or in each 12-month period. Current
law also provides that an employer may satisfy the
accrual requirements by providing not less than 24
hours or 3 days of paid sick leave that is available to
the employee to use by the completion of the
employee’s 120th calendar day of employment. This
bill would modify the employer’s alternate sick leave
accrual method to require that an employee have no
less than 40 hours of accrued sick leave or paid time
off by the 200th calendar day of employment or each
calendar year, or in each 12-month period.   (
Introduced: 2/18/2021   html   pdf )

Status: 6/4/2021-Failed
Deadline pursuant to Rule 61(a)
(8). (Last location was INACTIVE
FILE on 6/3/2021)(May be acted
upon Jan 2022)
Location:  6/4/2021-A. 2 YEAR

Garden
Grove 

Oppose 

AB 1003

Gonzalez,
Lorena D

Wage theft: grand theft.
Current law defines the crime of grand theft as theft
committed when the money, labor, or real or personal
property taken is of a value exceeding $950. Under
existing law, grand theft is punishable either as a
misdemeanor by imprisonment in a county jail for up
to 1 year or as a felony by imprisonment in county jail
for 16 months or 2 or 3 years, by a specified fine, or
by a fine and that imprisonment. This bill would make
the intentional theft of wages, including gratuities, in
an amount greater than $950 from any one
employee, or $2,350 in the aggregate from 2 or more
employees, by an employer in any consecutive 12-
month period punishable as grand theft. The bill
would specifically authorize wages, gratuities,
benefits, or other compensation that are the subject
of a prosecution under these provisions to be
recovered as restitution in accordance with existing
provisions of law. This bill would specify that, for the
purposes of these provisions, independent
contractors are included within the meaning of
employee and hiring entities of independent
contractors are included within the meaning of
employer.   ( Amended: 8/26/2021   html   pdf )

Status: 9/3/2021-Ordered to
special consent calendar. 
Hearing:  9/8/2021  #217 
SENATE SPECIAL CONSENT
CALENDAR NO. 12

Location:  9/3/2021-
S. CONSENT CALENDAR

Garden
Grove 

Neutral 

AB 1028

Seyarto R

Telework Flexibility Act. 
Current law, with various exceptions, generally
establishes 8 hours as a day’s work and a 40-hour
workweek and requires the payment of prescribed
overtime compensation for additional hours worked.
This bill would permit an individual nonexempt
employee to request an employee-selected remote
work flexible work schedule providing for workdays up
to 10 hours per day within a 40-hour workweek and
would allow an employer to implement this schedule
without the obligation to pay overtime compensation
for those additional hours in a workday, except as
specified.   ( Introduced: 2/18/2021   html   pdf )

Status: 4/30/2021-Failed
Deadline pursuant to Rule 61(a)
(2). (Last location was L. & E. on
3/4/2021)(May be acted upon Jan
2022)
Location:  4/30/2021-A. 2 YEAR

Garden
Grove 

Support 
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https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=h8uDGQvlXxtBUfe%2FCURTmZVv7LIciL5dte8o30V%2FLOXhKVaZyEvJ4%2BWfG6mrMdFm
https://a80.asmdc.org/
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AB 1033

Bauer-Kahan D

California Family Rights Act: parent-in-law:
small employer family leave mediation: pilot
program.
Current law, the Moore-Brown-Roberti Family Rights
Act, commonly known as the California Family Rights
Act, which is a part of FEHA, makes it an unlawful
employment practice for an employer, as defined, to
refuse to grant a request by an eligible employee to
take up to 12 workweeks of unpaid protected leave
during any 12-month period for family care and
medical leave, as specified. Current law defines family
care and medical leave to include, among other
things, leave to care for a parent. This bill would
additionally include leave to care for a parent-in-law
within the definition of family care and medical leave,
and would make other conforming changes.   (
Amended: 9/3/2021   html   pdf )

Status: 9/7/2021-Read second
time. Ordered to third reading. 
Hearing:  9/8/2021  #162 
SENATE ASSEMBLY BILLS -
THIRD READING FILE

Location:  9/7/2021-S. THIRD
READING

Garden
Grove 

Support 

AB 1037

Grayson D

Infrastructure construction: digital
construction management technologies.
Would require the Department of General Services to
develop guidance, policies, and procedures for the
integration and development of digital construction
technologies for use on a civil infrastructure project,
as defined, that is developed by specified state
entities and has a state project cost of greater than
$50,000,000. The bill would require the guidance,
policies, and procedures to be published in the State
Administrative Manual and the State Contracting
Manual, as appropriate, by January 1, 2023. The bill
would require the guidance, policies, and procedures
to include, among other things, the method for a state
department to implement a requirement that a bid or
proposal for a civil infrastructure project contract
include a digital construction management plan, as
specified.   ( Amended: 5/3/2021   html   pdf )

Status: 8/23/2021-Ordered to
inactive file at the request of
Senator Hertzberg. 
Location:  8/23/2021-
S. INACTIVE FILE

Garden
Grove 

Support 

AB 1041

Wicks D

Employment: leave.
Would expand the population that an employee can
take leave to care for to include a designated person.
The bill would define “designated person” to mean a
person identified by the employee at the time the
employee requests family care and medical leave.
The bill would authorize an employer to limit
designation of a person, as prescribed.   (
Amended: 9/3/2021   html   pdf )

Status: 9/7/2021-Read second
time. Ordered to third reading. 
Hearing:  9/8/2021  #109 
SENATE ASSEMBLY BILLS -
THIRD READING FILE

Location:  9/7/2021-S. THIRD
READING

Garden
Grove 

Oppose 
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AB 1074

Gonzalez,
Lorena D

Employment: displaced workers.
Current law establishes the Displaced Janitor
Opportunity Act, which requires contractors and
subcontractors, as defined, that are awarded
contracts or subcontracts to provide janitorial or
building maintenance services at a particular jobsite
or sites, to retain, for a period of 60 days, certain
employees who were employed at that site by the
previous contractor or subcontractor, and offered
continued employment if their performance during
that 60-day period is satisfactory. Existing law
authorizes an employee who was not retained, or the
employee’s agent, to bring an enforcement action in a
court of competent jurisdiction, as specified. Current
law charges the Labor Commissioner, as Chief of the
Division of Labor Standards Enforcement, with
enforcing these provisions. This bill would rename the
act the Displaced Janitor and Hotel Worker
Opportunity Act and would extend the provisions of
the act to hotel workers. The bill would redefine
“awarding authority” under the act to include any
person that awards or otherwise enters into contracts
for hotel services, which include guest service, as
defined, food and beverage service, or cleaning
service, performed within the state, as specified.   (
Amended: 7/12/2021   html   pdf )

Status: 8/17/2021-Read second
time. Ordered to third reading. 
Hearing:  9/8/2021  #59 
SENATE ASSEMBLY BILLS -
THIRD READING FILE

Location:  8/17/2021-S. THIRD
READING

Garden
Grove 

Oppose 

AB 1119

Wicks D

Employment discrimination.
The California Fair Employment and Housing Act
(FEHA), protects the right to seek, obtain, and hold
employment without discrimination because of
prescribed characteristics. FEHA makes various
employment practices unlawful and empowers the
Department of Fair Employment and Housing to
investigate and prosecute complaints alleging
unlawful practices. This bill would expand the
protected characteristics to include family
responsibilities, defined to mean the obligations of an
employee to provide direct and ongoing care for a
minor child or a care recipient. The bill would define
additional terms for this purpose.   (
Amended: 4/21/2021   html   pdf )

Status: 5/25/2021-Failed
Deadline pursuant to Rule 61(a)
(5). (Last location was APPR.
SUSPENSE FILE on 5/12/2021)
(May be acted upon Jan 2022)
Location:  5/25/2021-A. 2 YEAR

Garden
Grove 

Oppose 
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AB 1179

Carri l lo D

Employer provided benefit: backup childcare.
Would require an employer to provide an employee,
on or after January 1, 2022, who works in California
for the same employer for 30 or more days within a
year from the commencement of employment, with
up to 60 hours of paid backup childcare benefits, to be
accrued and used as provided. The bill would define
“backup childcare” as childcare provided by a qualified
backup childcare provider to the employee’s child
when the employee’s regular childcare provider
cannot be utilized, and “paid backup childcare” as an
employee benefit consisting of the employer paying
for a qualified backup childcare provider to provide
backup childcare for an employee’s child that is
compensated at the state minimum wage or the
federal minimum wage, whichever is higher.   (
Introduced: 2/18/2021   html   pdf )

Status: 5/25/2021-Failed
Deadline pursuant to Rule 61(a)
(5). (Last location was APPR.
SUSPENSE FILE on 5/5/2021)
(May be acted upon Jan 2022)
Location:  5/25/2021-A. 2 YEAR

Garden
Grove 

Oppose 

AB 1182

Stone D

Product liability: products purchased online. 
Current law exempts a manufacturer or seller from
liability, except as provided, in any action for injury or
death caused by a product, other than an action
based on a manufacturing defect or breach of an
express warranty, if the product is inherently unsafe
and the product is known to be unsafe by the ordinary
consumer who consumes the product with the
ordinary knowledge common to the community and
the product is a common consumer product intended
for personal consumption, as specified. This bill
would, in any strict products liability action, make an
electronic place that, by contract or other
arrangement with one or more third parties, engages
in specified acts strictly liable for all damages
proximately caused by a defective product that is
purchased or sold through the electronic place to the
same extent as a retailer would be liable for selling
the defective product in the retailer’s physical store,
regardless of whether the electronic place ever takes
physical possession of, or title to, the defective
product.   ( Introduced: 2/18/2021   html   pdf )

Status: 5/7/2021-Failed
Deadline pursuant to Rule 61(a)
(3). (Last location was JUD. on
3/4/2021)(May be acted upon Jan
2021)
Location:  5/7/2021-A. 2 YEAR

Garden
Grove 

Oppose 

AB 1192

Kalra D

Employment information: worker metrics.
Current law establishes within the Labor and
Workforce Development Agency the Department of
Industrial Relations, one of the purposes of which is to
foster, promote, and develop the welfare of the wage
earners of California, to improve their working
conditions, and to advance their opportunities for
profitable employment.This bill would establish a
program in, and administered by, the agency and
would require employers with more than 1,000
employees in California, as provided, to submit
various statistics regarding those employees to the
agency. The bill would further require the agency to
collect the worker-related statistics annually and,
after collection, to assign each employer to one of the
24 industries in the Global Industry Classification
Standard system.   ( Amended: 4/5/2021   html   pdf )

Status: 6/4/2021-Failed
Deadline pursuant to Rule 61(a)
(8). (Last location was INACTIVE
FILE on 6/3/2021)(May be acted
upon Jan 2022)
Location:  6/4/2021-A. 2 YEAR

Garden
Grove 

Oppose 

Page 10/19

https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=c5%2B7trv4vEVS2XWPkBmhiHXRUrHuHMyBp4Qr4arxCfndpS%2BcltfRFjpxpSLWTUGx
https://a51.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1151-1200%5Cab_1179_99_I_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1151-1200%5Cab_1179_99_I_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=brO4p%2FoGRsDT1zURyqUGbtLZJlGts7vW601cIMtdEMQdQ9GPvRh3bF1Yj2irqi%2Fa
https://a29.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1151-1200%5Cab_1182_99_I_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1151-1200%5Cab_1182_99_I_bill.pdf
https://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=IqO4s0GdepHljAQPLhtucjZt8%2Bk2nXrXxQw6p2f6kkFVgYkBQkpEcMUBmXQ1qzYR
https://a27.asmdc.org/
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1151-1200%5Cab_1192_97_A_bill.htm
http://ct3k1.capitoltrack.com/Bills/21Bills%5Casm%5Cab_1151-1200%5Cab_1192_97_A_bill.pdf


AB 1371

Friedman D

Recycling: plastic: packaging and carryout
bags.
Would prohibit an online retailer that sells or offers
for sale and ships purchased products in or into the
state from using single-use plastic packaging that
consists of shipping envelopes, cushioning, or void fill
to package or transport the products, on and after
January 1, 2023, for large online retailers, as defined,
and on and after January 1, 2025, for small online
retailers, as defined. The bill would prohibit a
manufacturer, retailer, producer, or other distributor
that sells or offers for sale and ships purchased
products in or into the state from using expanded
polystyrene packaging to package or transport the
products, except televisions, printers, computer
screens, and large appliances until January 1, 2023.   (
Amended: 5/24/2021   html   pdf )

Status: 6/4/2021-Failed
Deadline pursuant to Rule 61(a)
(8). (Last location was THIRD
READING on 5/25/2021)(May be
acted upon Jan 2022)
Location:  6/4/2021-A. 2 YEAR

Garden
Grove 

Oppose 

AB 1395

Muratsuchi D

The California Climate Crisis Act.
The California Global Warming Solutions Act of 2006
requires the State Air Resources Board to prepare
and approve a scoping plan for achieving the
maximum technologically feasible and cost-effective
reductions in greenhouse gas emissions and to
update the scoping plan at least once every 5 years.
This bill, the California Climate Crisis Act, would
declare the policy of the state both to achieve net zero
greenhouse gas emissions as soon as possible, but no
later than 2045, and achieve and maintain net
negative greenhouse gas emissions thereafter, and to
ensure that by 2045, statewide anthropogenic
greenhouse gas emissions are reduced to at least
90% below the 1990 levels.   ( Amended: 9/3/2021  
html   pdf )

Status: 9/7/2021-Read second
time. Ordered to third reading. 
Hearing:  9/8/2021  #147 
SENATE ASSEMBLY BILLS -
THIRD READING FILE

Location:  9/7/2021-S. THIRD
READING

Garden
Grove 

Oppose 

AB 1400

Kalra D

Guaranteed Health Care for All .
The Knox-Keene Health Care Service Plan Act of 1975,
provides for the licensure and regulation of health
care service plans by the Department of Managed
Health Care. Current law provides for the regulation
of health insurers by the Department of Insurance.
Current law provides for the Medi-Cal program, which
is administered by the State Department of Health
Care Services, under which qualified low-income
individuals receive health care services. The Medi-Cal
program is, in part, governed and funded by federal
Medicaid program provisions. This bill, the California
Guaranteed Health Care for All Act, would create the
California Guaranteed Health Care for All program, or
CalCare, to provide comprehensive universal single-
payer health care coverage and a health care cost
control system for the benefit of all residents of the
state.   ( Introduced: 2/19/2021   html   pdf )

Status: 4/30/2021-Failed
Deadline pursuant to Rule 61(a)
(2). (Last location was PRINT on
2/19/2021)(May be acted upon
Jan 2022)
Location:  4/30/2021-A. 2 YEAR

Garden
Grove 

Oppose 
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AB 1465

Reyes D

Workers’ compensation: medical provider
networks study.
Would require the Commission on Health and Safety
and Workers’ Compensation, on or before January 1,
2023, to submit a study to the Legislature, the
committees of the Senate and Assembly with
jurisdiction over workers’ compensation, and the
Division of Workers’ Compensation on delays and
access to care issues in medical provider networks.
The bill would require the study to compare specified
data for injury claims in which a worker was treated
by a medical provider network to that data for injury
claims in which a worker was treated by a provider
who is not part of a medical provider network.   (
Amended: 4/26/2021   html   pdf )

Status: 7/14/2021-Failed
Deadline pursuant to Rule 61(a)
(11). (Last location was L., P.E. &
R. on 6/16/2021)(May be acted
upon Jan 2022)
Location:  7/14/2021-S. 2 YEAR

Garden
Grove 

Oppose 

A C A  1

Aguiar-Curry D

Local government financing: affordable
housing and public infrastructure: voter
approval. 
The California Constitution prohibits the ad valorem
tax rate on real property from exceeding 1% of the full
cash value of the property, subject to certain
exceptions. This measure would create an additional
exception to the 1% limit that would authorize a city,
county, city and county, or special district to levy an ad
valorem tax to service bonded indebtedness incurred
to fund the construction, reconstruction,
rehabilitation, or replacement of public infrastructure,
affordable housing, or permanent supportive housing,
or the acquisition or lease of real property for those
purposes, if the proposition proposing that tax is
approved by 55% of the voters of the city, county, or
city and county, as applicable, and the proposition
includes specified accountability requirements.   (
Introduced: 12/7/2020   html   pdf )

Status: 4/22/2021-Referred to
Coms. on L. GOV. and APPR. 
Location:  4/22/2021-A. L. GOV.

Garden
Grove 

Oppose 

SB 18

Skinner D

Hydrogen: green hydrogen: emissions of
greenhouse gases.
Would require the State Air Resources Board, by
December 31, 2022, as a part of the scoping plan and
the state’s goal for carbon neutrality, to identify the
role of hydrogen, and particularly green hydrogen, in
helping California achieve the goals of the act and the
state’s other climate goals. The bill would require the
state board, in consultation with the State Energy
Resources Conservation and Development
Commission (Energy Commission) and Public Utilities
Commission (PUC), to prepare an evaluation posted
to the state board’s internet website by June 1, 2023,
that includes specified information relative to the
deployment, development, and use of hydrogen. The
bill would require the state board, in making these
evaluations, to consult with the California Workforce
Development Board and labor and workforce
organizations.   ( Amended: 6/30/2021   html   pdf )

Status: 8/27/2021-Failed
Deadline pursuant to Rule 61(a)
(12). (Last location was APPR.
SUSPENSE FILE on 8/19/2021)
(May be acted upon Jan 2022)
Location:  8/27/2021-A. 2 YEAR

Garden
Grove 

Support 
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SB 49

Umberg D

Income taxes: credits: California Fair Fees Tax
Credit .
The Personal Income Tax Law and the Corporation
Tax Law allow various credits against the taxes
imposed by those laws. This bill would allow a credit
against those taxes for each taxable year beginning
on or after January 1, 2021, and before January 1,
2026, to a taxpayer that meets certain criteria,
including that the taxpayer temporarily ceased
business operations for at least 30 consecutive days
during the taxable year in response to an emergency
order, as defined. The amount of credit would vary
based on the number of consecutive days the
qualified taxpayer has ceased business operations
during the taxable year, with a maximum amount of
$6,000 if the qualified taxpayer has temporarily
ceased business operations for at least 180
consecutive days, as provided.   (
Amended: 5/11/2021   html   pdf )

Status: 5/28/2021-Ordered to
inactive file on request of
Senator Umberg. 
Location:  5/28/2021-
S. INACTIVE FILE

Garden
Grove 

Support 

SB 62

Durazo D

Employment: garment manufacturing.
Current law makes garment manufacturers liable for
guaranteeing payment of wages to employees of their
contractors. This bill would expand the definition of
garment manufacturing to include dyeing, altering a
garment’s design, and affixing a label to a garment.
This bill would expand the definition of garment
manufacturing to include dyeing, altering a garment’s
design, and affixing a label to a garment. The bill
would prohibit any employee engaged in the
performance of garment manufacturing to be paid by
the piece or unit, or by the piece rate, except as
specified. The bill would impose statutory damages of
$200 per employee against a garment manufacturer
or contractor, payable to the employee, for each pay
period in which each employee is paid by the piece
rate.   ( Amended: 9/3/2021   html   pdf )

Status: 9/3/2021-Assembly Rule
69(d) suspended. (Ayes 55. Noes
15.) Read third time and
amended. (Ayes 52. Noes 16.)
Ordered to third reading. 
Hearing:  9/8/2021  #96 
ASSEMBLY THIRD READING FILE
- SENATE BILLS

Location:  8/31/2021-A. THIRD
READING

Garden
Grove 

Oppose 

SB 74

Borgeas R

Keep California Working Act.
Currentlaw establishes the Office of Small Business
Advocate within the Governor’s Office of Business and
Economic Development for the purpose of advocating
for the causes of small business and to provide small
businesses with the information they need to survive
in the marketplace. This bill, the Keep California
Working Act, would establish the Keep California
Working Grant Program. The act would require the
Small Business Advocate to administer the program
and award grants, as specified, to small businesses
and nonprofit entities that meet specified criteria,
including that the entity has experienced economic
hardship resulting from the COVID-19 pandemic   (
Amended: 3/11/2021   html   pdf )

Status: 3/11/2021-Set for
hearing April 19. April 19 set for
first hearing canceled at the
request of author. From
committee with author's
amendments. Read second time
and amended. Re-referred to
Com. on B., P. & E.D. 
Location:  1/28/2021-S. B., P. &
E.D.

Garden
Grove 

Support 
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SB 93

Committee on
Budget and
Fiscal Review

Employment: rehiring and retention:
displaced workers: COVID-19 pandemic. 
Would, until December 31, 2024, require an employer,
as defined, to offer its laid-off employees specified
information about job positions that become available
for which the laid-off employees are qualified, and to
offer positions to those laid-off employees based on a
preference system, in accordance with specified
timelines and procedures. The bill would define the
term “laid-off employee” to mean any employee who
was employed by the employer for 6 months or more
in the 12 months preceding January 1, 2020, and
whose most recent separation from active service
was due to a reason related to the COVID-19
pandemic, including a public health directive,
government shutdown order, lack of business, a
reduction in force, or other economic, nondisciplinary
reason related to the COVID-19 pandemic. The bill
would require an employer to keep records for 3
years, including records of communications regarding
the offers.   ( Chaptered: 4/16/2021   html   pdf )

Status: 4/16/2021-Approved by
the Governor. Chaptered by
Secretary of State. Chapter 16,
Statutes of 2021. 
Location:  4/15/2021-
S. CHAPTERED

Garden
Grove 

Oppose 

SB 95

Skinner D

Employment: COVID-19: supplemental paid
sick leave. 
Would provide for COVID-19 supplemental paid sick
leave for covered employees, as defined, who are
unable to work or telework due to certain reasons
related to COVID-19, including that the employee has
been advised by a health care provider to self-
quarantine due to concerns related to COVID-19. The
bill would entitle a covered employee to 80 hours of
COVID-19 supplemental paid sick leave if that
employee either works full time or was scheduled to
work, on average, at least 40 hours per week for the
employer in the 2 weeks preceding the date the
covered employee took COVID-19 supplemental paid
sick leave. The bill would provide a different
calculation for supplemental paid sick leave for a
covered employee who is a firefighter subject to
certain work schedule requirements and for a
covered employee working fewer or variable hours,
as specified.   ( Chaptered: 3/19/2021   html   pdf )

Status: 3/19/2021-Approved by
the Governor. Chaptered by
Secretary of State. Chapter 13,
Statutes of 2021. 
Location:  3/18/2021-
S. CHAPTERED

Garden
Grove 

Oppose 
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SB 213

Cortese D

Workers’ compensation: hospital employees.
Current law, until January 1, 2023, creates a
rebuttable presumption of injury for various
employees, including an employee who works at a
health facility, as defined, to include an illness or
death resulting from COVID-19, if specified
circumstances apply. This bill would define “injury,” for
a hospital employee who provides direct patient care
in an acute care hospital, to include infectious
diseases, cancer, musculoskeletal injuries, post-
traumatic stress disorder, and respiratory diseases.
The bill would create rebuttable presumptions that
these injuries that develop or manifest in a hospital
employee who provides direct patient care in an acute
care hospital arose out of and in the course of the
employment. The bill would extend these
presumptions for specified time periods after the
hospital employee’s termination of employment.
Beginning January 1, 2023, the bill would include
COVID-19 in the definitions of infectious and
respiratory diseases.   ( Amended: 3/4/2021   html   pdf )

Status: 6/4/2021-Failed
Deadline pursuant to Rule 61(a)
(8). (Last location was INACTIVE
FILE on 6/3/2021)(May be acted
upon Jan 2022)
Location:  6/4/2021-S. 2 YEAR

Garden
Grove 

Oppose 

SB 230

Portantino D

State Water Resources Control Board:
Constituents of Emerging Concern Program.
Would require the State Water Resources Control
Board to establish, maintain, and direct an ongoing,
dedicated program called the Constituents of
Emerging Concern Program to assess the state of
information and recommend areas for further study
on, among other things, the occurrence of
constituents of emerging concern (CEC) in drinking
water sources and treated drinking water. The bill
would require the state board to convene, by an
unspecified date, the Science Advisory Panel to review
and provide recommendations to the state board on
CEC for further action, among other duties. The bill
would require the state board to provide an annual
report to the Legislature on the ongoing work
conducted by the panel.   ( Introduced: 1/19/2021   html

  pdf )

Status: 5/25/2021-Failed
Deadline pursuant to Rule 61(a)
(5). (Last location was APPR. on
3/15/2021)(May be acted upon
Jan 2022)
Location:  5/25/2021-S. 2 YEAR

Garden
Grove 

Support 

SB 260

Wiener D

Climate Corporate Accountability Act.
Would require the State Air Resources Board, on or
before January 1, 2023, to develop and adopt
regulations requiring United States-based
partnerships, corporations, limited liability companies,
and other business entities with total annual revenues
in excess of $1,000,000,000 and that do business in
California, defined as “reporting entities,” to publicly
disclose, starting in 2024 on a date to be determined
by the state board, and annually thereafter, their
greenhouse gas emissions, categorized as scope 1, 2,
and 3 emissions, as defined, from the prior calendar
year.   ( Amended: 4/19/2021   html   pdf )

Status: 5/25/2021-Failed
Deadline pursuant to Rule 61(a)
(5). (Last location was APPR.
SUSPENSE FILE on 5/17/2021)
(May be acted upon Jan 2022)
Location:  5/25/2021-S. 2 YEAR

Garden
Grove 

Oppose 
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SB 335

Cortese D

Workers’ compensation: liability.
Current law prohibits a claim for workers’
compensation from being maintained unless within 30
days after the occurrence of the injury, the injured
person, or in case of the death, a dependent, or
someone on the injured person’s or dependent’s
behalf, serves notice of the injury upon the employer.
Current law also requires an injured employee, or in
the case of death, a dependent, or an agent of the
employee or dependent, to file a claim form with the
employer. Under current law, except for specified
injuries, if liability is not rejected within 90 days after
the date the claim form is filed with the employer, the
injury is presumed compensable and the presumption
is rebuttable only by evidence discovered subsequent
to the 90-day period. This bill would reduce those 90-
day time periods to 45 days and, for certain injuries or
illnesses, including hernia, heart trouble, pneumonia,
or tuberculosis, among others, sustained in the
course of employment of a specified member of law
enforcement or a specified first responder, would
reduce those time periods to 30 days.   (
Amended: 3/10/2021   html   pdf )

Status: 7/14/2021-Failed
Deadline pursuant to Rule 61(a)
(11). (Last location was INS. on
6/10/2021)(May be acted upon
Jan 2022)
Location:  7/14/2021-A. 2 YEAR

Garden
Grove 

Oppose 

SB 378

Gonzalez D

Local government: broadband infrastructure
development project permit processing:
microtrenching permit processing ordinance.
Would require a local agency to allow, except as
provided, microtrenching for the installation of
underground fiber if the installation in the
microtrench is limited to fiber. The bill would also
require, to the extent necessary, a local agency with
jurisdiction to approve excavations to adopt or amend
existing policies, ordinances, codes, or construction
rules to allow for microtrenching. The bill would
provide that these provisions do not supersede,
nullify, or otherwise alter the requirements to comply
with specified safety standards. The bill would
authorize a local agency to impose a fee for its
reasonable costs on an application for a permit to
install fiber, as provided. By imposing new duties on
local agencies with regard to the installation of fiber,
the bill would impose a state-mandated local
program.   ( Enrolled: 9/7/2021   html   pdf )

Status: 9/2/2021-Assembly
amendments concurred in. (Ayes
39. Noes 0.) Ordered to
engrossing and enrolling. 
Location:  9/2/2021-
S. ENROLLMENT

Garden
Grove 

Support 
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SB 386

Umberg D

Tied-house restrictions: advertising: mixed-
use district.
The Alcoholic Beverage Control Act generally
prohibits a manufacturer, winegrower, distiller,
bottler, or wholesaler, among other licensees, or
agents of these licensees, from paying a retailer for
advertising. The act creates a variety of exceptions
from this prohibition, including permitting specified
licensees to purchase advertising space and time
from, or on behalf of, an on-sale retail licensee that is
an owner, manager, or major tenant at a specified
arena in the County of Orange or the County of Los
Angeles.This bill would delete the above-described
exception as it applies to the County of Orange. The
bill would instead authorize specified licensees to
sponsor events promoted by, and to purchase
advertising space and time from, or on behalf of, an
on-sale licensee that is the owner, operator, agent of
the operator, or assignee of the operator’s advertising
rights of a mixed-use district located in the County of
Orange. The bill would condition this authorization
based on specified requirements, including that the
mixed-use district consist of at least 90 acres and
include office, residential, retail, and other uses, all of
which are situated on land surrounding a fully
enclosed arena with a fixed seating capacity in excess
of 18,000 seats.   ( Amended: 9/1/2021   html   pdf )

Status: 9/1/2021-Read third
time and amended. Ordered to
third reading. 
Hearing:  9/8/2021  #53 
ASSEMBLY THIRD READING FILE
- SENATE BILLS

Location:  8/23/2021-A. THIRD
READING

Garden
Grove 

Support 

SB 449

Stern D

Climate-related financial risk.
Current law generally provides for the regulation of
various financial institutions, including banks, credit
unions, and finance lenders, by the Department of
Financial Protection and Innovation. Current law
requires the Secretary for Environmental Protection
to coordinate greenhouse gas emission reductions
and climate-change activities in state government.
Executive Order N-19-19 requires, among other
things, the Department of Finance to create a Climate
Investment Framework and to consult with the Office
of Planning and Research on the framework. This bill
would require a covered entity, as defined, to, on or
before December 31, 2022, and annually thereafter,
prepare a climate-related financial risk report, as
defined, and to submit to the Secretary of State, and
make available to the public on its own internet
website, a copy of that report.   ( Amended: 4/22/2021
  html   pdf )

Status: 5/25/2021-Failed
Deadline pursuant to Rule 61(a)
(5). (Last location was APPR.
SUSPENSE FILE on 5/17/2021)
(May be acted upon Jan 2022)
Location:  5/25/2021-S. 2 YEAR

Garden
Grove 

Oppose 
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SB 467

Wiener D

Oil and gas: hydraulic fracturing, acid well
stimulation treatments, steam flooding, water
flooding, or cyclic steaming: prohibition: job
relocation.
Would revise the definition of “well stimulation
treatment” to include steam flooding and water
flooding. The bill would prohibit the issuance or
renewal of a permit to conduct hydraulic fracturing,
acid well stimulation treatment, steam flooding, water
flooding, or cyclic steaming for the extraction of oil
and gas beginning January 1, 2022, and would prohibit
new or repeated hydraulic fracturing, acid well
stimulation treatments, steam flooding, water
flooding, or cyclic steaming, except as conducted
pursuant to a permit lawfully issued before that date.
The bill would prohibit all hydraulic fracturing, acid
well stimulation treatments, steam flooding, water
flooding, cyclic steaming, or other well stimulation
treatments beginning January 1, 2027.   (
Amended: 3/22/2021   html   pdf )

Status: 4/30/2021-Failed
Deadline pursuant to Rule 61(a)
(2). (Last location was N.R. & W.
on 2/25/2021)(May be acted
upon Jan 2022)
Location:  4/30/2021-S. 2 YEAR

Garden
Grove 

Oppose 

SB 500

Min D

Autonomous vehicles: zero emissions. 
Current law provides for various programs to
promote the use of zero-emission vehicles, including
the Clean Vehicle Rebate Project, which was
established by the State Air Resources Board as a
part of the Air Quality Improvement Program, to
promote the use of zero-emission vehicles by
providing rebates for the purchase of new zero-
emission vehicles, and the Charge Ahead California
Initiative, which establishes various goals, including
the goal of placing in service at least 1,000,000 zero-
emission and near-zero-emission vehicles by January
1, 2023.This bill, commencing January 1, 2030, and to
the extent authorized by federal law, would prohibit
the operation of certain new autonomous vehicles
that are not zero-emission vehicles, as defined. The
bill would also prohibit the DMV from commencing
rulemaking for the adoption of regulations
implementing this provision until January 1, 2027.   (
Enrolled: 9/7/2021   html   pdf )

Status: 9/2/2021-Assembly
amendments concurred in. (Ayes
30. Noes 9.) Ordered to
engrossing and enrolling. 
Location:  9/2/2021-
S. ENROLLMENT

Garden
Grove 

Oppose 

SB 657

Ochoa Bogh R

Employment: electronic documents.
Current law regulates the wages, hours, and working
conditions of any worker employed in any occupation,
trade, or industry, whether compensation is
measured by time, piece, or otherwise, except as
specified. This bill would provide that, in any instance
in which an employer is required to physically post
information, an employer may also distribute that
information to employees by email with the document
or documents attached. The bill would specify that this
does not alter the employer’s obligation to physically
display the required posting.   ( Chaptered: 7/16/2021
  html   pdf )

Status: 7/16/2021-Approved by
the Governor. Chaptered by
Secretary of State. Chapter 109,
Statutes of 2021. 
Location:  7/16/2021-
S. CHAPTERED

Garden
Grove 

Support 
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SB 662

Archuleta D

Energy: transportation sector: hydrogen.
Would require the Public Uitilities (PUC) to additionally
evaluate and implement policies to promote the
development of equipment and infrastructure needed
to facilitate the use of hydrogen to fuel low-emission
vehicles, as provided. The bill would require the PUC,
in consultation with the State Air Resources Board and
the Energy Commission, to authorize gas
corporations to file applications for investments in
programs to accelerate zero-emission vehicle
transportation, defined to include both transportation
electrification and the use of hydrogen when it is used
as a transportation fuel in fuel cell electric vehicles, to
advance specified environmental objectives.   (
Amended: 5/3/2021   html   pdf )

Status: 5/25/2021-Failed
Deadline pursuant to Rule 61(a)
(5). (Last location was APPR.
SUSPENSE FILE on 5/17/2021)
(May be acted upon Jan 2022)
Location:  5/25/2021-S. 2 YEAR

Garden
Grove 

Support 

SB 727

Leyva D

Labor-related liabilities: direct contractor.
Current law requires, for contracts entered into on or
after January 1, 2018, a direct contractor, as defined,
making or taking a contract in the state for the
erection, construction, alteration, or repair of a
building, structure, or other private work, to assume,
and be liable for, any debt owed to a wage claimant or
third party on the wage claimant’s behalf, incurred by
a subcontractor at any tier acting under, by, or for the
direct contractor for the wage claimant’s performance
of labor included in the subject of the original
contract. Current law limits the direct contractor’s
liability under those provisions to extend only to any
unpaid wage, fringe or other benefit payment or
contribution, including interest owed and provides
that liability does not extend to penalties or liquidated
damages.This bill would extend, for contracts entered
into on or after January 1, 2022, the direct contractor’s
liability to penalties, liquidated damages, and interest
owed by the subcontractor on account of the
performance of the labor, except as provided.   (
Amended: 9/2/2021   html   pdf )

Status: 9/2/2021-Read third
time and amended. Ordered to
third reading. 
Hearing:  9/8/2021  #84 
ASSEMBLY THIRD READING FILE
- SENATE BILLS

Location:  8/30/2021-A. THIRD
READING

Garden
Grove 

Oppose 

Total Measures: 49
Total Tracking Forms: 49
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